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Some information in this report may be upsetting. In reading through this document, community members 
should remember that confidential counselors are available. Relevant contact information may be found on 
the Office of Title IX and ADA Compliance website. 

 
 
 



 INTRODUCTION  
 

Introduction 
 

BACKGROUND 
 

Winthrop University is committed to providing a safe and hospitable environment for all 
members of its community. Title IX of the Education Amendments of 1972 prohibits 
discrimination based on sex, which includes sexual harassment or any acts of sexual 
misconduct.1 

 
Winthrop University’s Title IX Sexual Harassment Policy2 prohibits all forms of sexual 
misconduct, including sexual harassment, sexual assault, dating violence, domestic violence, 
stalking, and related claims of retaliation. The goal of this policy is to ensure that students, faculty, 
and staff can thrive on campus in an environment of respect and empowerment. Every individual, 
regardless of sex, race, gender identity, sexual orientation or background, is entitled to a climate 
free from discrimination and harassment. 

 
The Office of Title IX and ADA Compliance promotes and monitors compliance with Title IX, and 
the University's response to allegations of sexual misconduct. This office houses the University’s 
Title IX Coordinator and ADA Compliance Officer. This office also liaises with three Deputy Title 
IX Coordinators, including deputies for students through the Office of the Dean of Students, for 
faculty and staff through the Office of Human Resources, and student-athletes through the 
Athletics Department. Once the University is aware of an alleged incident of sexual misconduct, 
the Office of Title IX and ADA Compliance works to eliminate the harassment, prevent its 
recurrence, and address its effects. 
 

 
Mr. Kevin Russell Sheppard, Sr. 

Title IX Coordinator and ADA Compliance Officer 
 
 

1 On May 6, 2020, the Department of Education released new Title IX regulations regarding the duties of 
colleges and universities to address sexual misconduct, which took effect on August 14, 2020. Information 
on changes to the University’s sexual misconduct policies and procedures after August 14 may be found on 
the University’s website at https://www.winthrop.edu/titleIX/  
2 https://www.winthrop.edu/uploadedFiles/Policies/policy-pdfs/governance/1.1.4.pdf 

https://www.winthrop.edu/titleIX/
https://www.winthrop.edu/uploadedFiles/Policies/policy-pdfs/governance/1.1.4.pdf
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OVERVIEW AND GOAL OF THIS REPORT 
 

The goal of this report is to promote transparency regarding the prevalence of sexual misconduct 
reported by our community members and the cases adjudicated through the University’s formal 
processes, provide information about the use of campus resources, and share the ongoing work of 
the Office of Title IX and ADA Compliance and partner offices throughout campus. This report 
should be viewed in concert with the 2024 Winthrop University Campus Climate Survey, which 
provide additional detailed information on the prevalence of sexual misconduct on campus, as 
well as students’ perceptions and attitudes on the issue. The survey results4 yielded powerful 
information that continues to inform our policies and practices for preventing and responding to 
sexual misconduct within the Winthrop community. This Inaugural Annual report is focused 
mainly on the experiences of students. It shares aggregated data and information regarding: 

 
● alleged incidents of sexual misconduct disclosed/reported to the Office of Title IX 

and ADA Compliance; 
● cases resolved through the Office of Student Conduct and Office of Title IX and ADA Compliance; 
● individuals supported by clinicians in the Student Advocacy and Trauma 

Support Office (formerly the Office of Victims Assistance) within the Center for 
Student Wellness; and 

● an overview of recent enhancements involving the University’s ongoing work preventing 
and responding to sexual misconduct on campus. 

 
The Office of Title IX and ADA Compliance hopes that this information will be used to educate the 
Winthrop community on the far-reaching impact of sexual misconduct, empower individuals to 
acknowledge and support one another, and be a reminder of the comprehensive resources 
available to serve and respond to the needs on campus. 

 
DEFINITIONS 

 
Important terms and concepts used in this report have been defined below: 

● Title IX of the Education Amendments of 1972 (“Title IX”): a federal law that prohibits 
discrimination based on sex/gender, which includes sexual harassment/sex-based 
discrimination or any acts of sexual misconduct. 

● Survivor/Victim: an individual who experienced an incident of alleged sexual 
misconduct. If this individual files a formal complaint through a formal University 
adjudication process, this person is also called a “Complainant.” 

● Accused Individual: an individual who has been alleged to have committed an act of 
sexual misconduct. If this individual has been alleged to have violated the Code of Student 
Conduct and/or another University policy through a formal University adjudication 
process, this person is also called a “Respondent.” 

● University Title IX Coordinator or Deputy Title IX Coordinator (“Deputy”): a 
University administrator responsible for overseeing the University’s compliance with Title 
IX including the response to alleged incidents of sexual misconduct and ensuring the 
safety of individuals and the campus community. The University’s Title IX Coordinator and 

 

4 https://www.winthrop.edu/uploadedFiles/titleIX/2024WinthropClimateSurveyData.pdf

https://www.winthrop.edu/uploadedFiles/titleIX/2024WinthropClimateSurveyData.pdf
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Deputy Title IX Coordinators serve as resources to both survivors/victims of sexual 
misconduct and those accused of sexual misconduct. 

● Sexual Misconduct Report: an account or disclosure, including identifiable information 
(if available), of an alleged incident of sexual misconduct that is shared with the Office of 
Title IX and ADA Compliance either directly or through a mandatory reporter for Title IX 
like a faculty or staff member. The University’s Title IX Coordinator, or a deputy, will use 
this report to follow up with the survivor/victim to provide an overview of resources 
and available supportive measures, including medical care, counseling and crisis 
support, safety planning, academic and/or employment adjustments, housing relocation, 
and the option to pursue a formal complaint through the University and/or criminal 
adjudication processes. 

● Formal Complaint: a written statement indicating a survivor’s/victim’s intent to pursue 
charges as a Complainant against an individual through a formal University adjudication 
process (e.g., through the Office of Title IX and ADA Compliance). Filing a formal complaint 
is optional for survivors/victims. 

● Confidential Counselor: a licensed clinician who can provide crisis intervention and 
counseling services including assistance accessing medical care, safety planning, academic 
and/or employment adjustments, housing relocation, University and/or criminal 
adjudication processes, and a referral to other resources as needed. 

● Sexual Misconduct: unwanted conduct of a sexual nature that constitutes sexual 
harassment, sexual assault, domestic violence, dating violence, or stalking, and includes 
related acts of retaliation. 

 
PRIVACY 

 
The Office of Title IX and ADA Compliance has gone to great lengths to ensure that the 
information contained in this report is non-identifiable, so that no information can be linked to 
individuals, and respects the privacy of the individuals to the greatest extent possible. 
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Incidents Reported - Office of Title IX and ADA Compliance 
 

BACKGROUND 
 

To help promote a safe campus environment, the University’s Title IX Coordinator, with support 
from deputy coordinators, is responsible for monitoring trends and patterns on campus, which 
allows the University to better prevent and respond to alleged incidents of sexual misconduct. The 
University encourages all individuals who experience sexual misconduct to report so that the Title 
IX Coordinator can ensure that survivors are aware of the many resources and support available 
to them. In line with this effort, the University has designated all employees (with limited 
exceptions) as mandatory reporters, so that if a report of sexual misconduct is made, that 
information can be reported to a Title IX Coordinator and resources can be offered. 

 
When a report of sexual misconduct is made to the University’s Title IX Coordinator, or a deputy, 
that person offers to meet or speak with the impacted party or parties to provide an overview of 
resources and supportive measures available, including medical care, counseling and crisis 
support, safety planning, academic and/or employment adjustments, housing relocation, and 
options to pursue a formal complaint through the University and/or criminal adjudication 
processes. A ‘report’ to the Office of Title IX and ADA Compliance does not constitute filing a 
‘formal complaint’ through a formal University adjudication process. Filing a formal complaint is 
one of many options for an Impacted Party, but it is not required or automatic. 

 
TITLE IX DATA 

 
The following data include reported incidents of all forms of sexual misconduct, including sexual 
harassment, sexual assault, dating violence, domestic violence, and stalking. As such, reports to 
the Office of Title IX and ADA Compliance represent a broad range of conduct, from unwanted 
comments or sexual advances, to unwanted touching, to reports of relationship violence, stalking, 
and rape. Since the data represent only those alleged incidents of sexual misconduct that are 
reported to the Office of Title IX and ADA Compliance, the numbers do not necessarily reflect 
overall prevalence of sexual misconduct on campus. A more comprehensive understanding of our 
current climate related to sexual misconduct (including prevalence) will be gained by viewing the 
results of our 2017 and 2024 Campus Climate Surveys. 
 
The following section shares data regarding reports of sexual misconduct made to the Office of 
Title IX and ADA Compliance for the last eight academic years. The data capture all incidents of 
sexual misconduct reported to have occurred on and off campus. Reports consist of alleged 
incidents that occurred since the time of matriculation for students or from the first date of 
employment for faculty and staff. If reports are received regarding alleged incidents that 
happened prior to those timeframes, the University’s Title IX Coordinator, or a deputy, will 
connect those individuals to support and resources, however, such reports are not reflected in the 
numbers presented below. 

 

5 https://www.winthrop.edu/uploadedFiles/titleIX/2024WinthropClimateSurveyData.pdf  

https://www.winthrop.edu/uploadedFiles/titleIX/2024WinthropClimateSurveyData.pdf
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Individuals may self-report to the Office of Title IX and ADA Compliance or may be connected 
through a faculty or staff member. All Winthrop University faculty and staff, except those 
designated as confidential, must report alleged incidents of sexual misconduct to the 
University’s Title IX Coordinator, or a deputy, within twenty-four hours after the report has been 
made, or as soon as reasonably possible. Resident Assistants are required to report any alleged 
incidents of sexual misconduct they learn of or observe while serving in their capacity as a 
Resident Assistant. 

 
The Jeanne Clery Disclosure of Campus Policy and Campus Crime Statistics Act (“Clery Act”) 
requires higher education institutions to collect, report, and disseminate crime data to the campus 
community and the U.S. Department of Education. The Clery Act has specific criteria for reporting 
(e.g., location, crime definitions) and thus, data shared in our Annual Security Report6 may be 
different from data in this report. 

 
The details regarding each report captured in this document are private, sensitive, and not shared 
publicly. 

 
REPORTS OF SEXUAL MISCONDUCT FROM FALL 2017-SUMMER 2025 

 
If an individual reported more than one distinct alleged incident, each incident was recorded 
separately. If multiple people reported experiencing sexual misconduct by a single individual, 
each person’s disclosure was recorded as a separate distinct report. 

 
For the following data, the closing date for fall was December 31, the closing date for spring was 
May 31, and the closing date for summer was July 31. 

 
The following graphs depict the number of reported alleged incidents of sexual misconduct to the 
University’s Title IX Coordinator, or a deputy, for the 2017-2018, 2018-2019, 2019-2020, 2020-
2021, 2021-2022, 2022-2023, 2023-2024, and 2024-2025 academic years: 

 
 
 
 
 

6 https://www.winthrop.edu/uploadedFiles/Police/AnnualReport.pdf  

https://www.winthrop.edu/uploadedFiles/Police/AnnualReport.pdf
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For further clarity, the following chart breaks this information down by the semester in which the 
alleged incident was reported to the University’s Title IX Coordinator or a deputy. 
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WHAT DO THE REPORTING NUMBERS MEAN? 
 

There has been a notable number of alleged incidents being reported to the Office of Title IX and 
ADA Compliance. As this table represents, a number of individuals have reported incidents of 
misconduct to the University. After having an upward trend in reporting following the COVID 
outbreak where most students and community members were absent from campus, we’ve noticed 
a downward trend the past two years in reporting. A part of the Title IX Coordinator’s 
responsibilities is to monitor potential barriers to reporting, therefore we are continuing to 
implement initiatives to encourage reporting of sexual misconduct and knowledge of where to 
report, but we also know that consistent with current national trends,7 there are still individuals 
who have not yet reported. 

 
We know from research data, including Winthrop’s Campus Climate Survey’s, that alleged 
incidents of sexual misconduct often go unreported, meaning the affected individuals may not be 
getting the help and resources they need. Awareness initiatives like those we have engaged in 
here at Winthrop – climate survey(s), Title IX Student Ambassador Initiative, our Title IX Case 
Management Workgroup, our Title IX Advisory Council, creation of a stand-alone Title IX Office, 
targeted Town hall events and trainings, and ongoing informational outreach and campaigns – 
usually contribute to a better understanding of what constitutes sexual misconduct, where to 
report it when it happens, and how to get help, which in turn can lead to an increase in reporting 
and individuals seeking support. Additionally, we continue to train faculty and staff about their 
Title IX reporting obligations, resulting in more faculty and staff reporting alleged incidents and 
connecting their students to the Office of Title IX and ADA Compliance when disclosures of sexual 
misconduct are made. More people reporting means more people are getting connected to the 
help and information they need. 

 
WHY ARE THE REPORTING NUMBERS LOWER IN 2020-2021 COMPARED TO OTHER YEARS? 

 
As a result of the COVID-19 pandemic, the majority of the University community worked and lived 
remotely from March 2020 through August 2021. With a majority of our students, faculty, and 
staff members working and living off-campus, there were fewer community members interacting 
with one another. Furthermore, national, state, and CDC guidelines encouraged individuals to 
quarantine, isolate, and limit their interactions with others. 

 
Anecdotal evidence would suggest that these are all factors that contributed to fewer incidents of 
sexual misconduct. Additionally, with most community members away from campus, they may 
have been less likely to report incidents of misconduct when they occurred. These factors likely 
contributed to the lower reporting numbers for 2020-2021 academic year. 

 
 

7  https://www.insidehighered.com/news/2019/10/15/underreporting-remains-top-issue-universities. 

https://www.insidehighered.com/news/2019/10/15/underreporting-remains-top-issue-universities
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IS A REPORT THE SAME THING AS A COMPLAINT? 
 

A report occurs when an individual discloses an incident of sexual misconduct to a mandatory 
reporter or reports an incident directly to a Title IX Coordinator. Once an incident has been 
reported, the University’s Title IX Coordinator, or a deputy, reaches out to the survivor/victim to 
provide an overview of resources and supportive measures available, including medical care, 
counseling and crisis support, safety planning, academic and/or employment adjustments, 
housing relocation, and the option to pursue a formal complaint through the University and/or 
criminal adjudication processes. Most commonly, individuals are interested in seeking counseling 
resources, supportive measures including housing relocation options, academic and/or 
employment adjustments (e.g., extensions on assignments or excused absences), and protective 
measures (e.g., barring notices or a no-contact order). Impacted Parties have the choice on 
whether to respond to a Title IX Coordinator’s outreach and what resources and supportive 
measures, if any, they are interested in. 

 
Filing a formal complaint is another option pursued by some impacted parties when they elect to 
have their case adjudicated through either a formal University process or the criminal process. 
The University’s Title IX Coordinator, or a deputy, can help explain these processes to the 
impacted party. The University will typically defer to the wishes of an impacted party as the 
decision to proceed with a formal complaint is a personal one. In many cases, the impacted party 
does not wish to have their case formally adjudicated, but for those that do wish to file a formal 
complaint, the Office of Title IX and ADA Compliance will initiate that process. An impacted 
party is also encouraged to talk with a confidential counselor about the process for filing a 
formal complaint. The next section of this report provides data for those cases resolved through 
student conduct processes. 
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Cases Adjudicated9 - Office of Title IX and ADA Compliance 

BACKGROUND 
 

As noted above, one option pursued by individuals reporting sexual misconduct is to have their 
case adjudicated through one of the formal University processes. For those individuals who want 
to pursue this option, the University provides a prompt, thorough, and equitable investigation and 
resolution of formal complaints that involve allegations of sexual misconduct filed against 
University students. The Office of Title IX and ADA Compliance serves undergraduate and 
graduate students, as well as Faculty and Staff. The Office of Student Conduct and the Office of 
Human Resources, Employee Diversity, and Wellness each have their own grievance procedures 
for addressing complaints of sexual misconduct that does not fall under the realm of Title IX. In all 
areas, the conduct process is executed by officials who receive annual and ongoing training, 
including on both the dynamics of trauma associated with allegations of sexual misconduct and 
how to conduct fair, equitable, and unbiased investigations and hearings. 

 
CASES RESOLVED THROUGH THE OFFICE OF STUDENT CONDUCT AND/OR TITLE IX - SEXUAL MISCONDUCT 

 
The following information describes the total number of cases that were resolved through the 
Office of Student Conduct from fall 2017–summer 2024. Further, the data below include all 
forms of sexual misconduct, not just sexual assault. 

 
 

Academic Year Total Cases Resolved through the 
Office of Title IX and ADA Compliance 

2017-2018 18 
2018-2019 29 
2019-2020 43 
2020-2021 17 
2021-2022 24 
2022-2023 52 
2023-2024 44 
2024-2025 36 

Total 263 
 

Of the 263 total cases that were resolved through the Office of Title IX and ADA Compliance from 
fall 2017– summer 2025, the overwhelming majority (238) were adjudicated via alternative 
resolution, with (25) cases being resolved via administrative hearing/action. 

 
Of the (25) cases that went to administrative hearing or other administrative action: 

● (11) resulted in findings of responsibility for sexual misconduct violation(s). 
● (14) resulted in findings of no responsibility for sexual misconduct violation(s). 

 
9 The Office of Student Conduct and the Office of Human Resources each have their own grievance 
procedures for addressing complaints of sexual misconduct that falls outside of Title IX. Due to the 
small number of complaints submitted in these areas, detailed data cannot be provided without 
compromising the confidentiality of the parties involved. 
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Of those found responsible for sexual misconduct: 
● (0) were suspended  
● (0) were dismissed 
● (11) were issued other types of sanctions 

 

WHY ARE THE ADJUDICATION NUMBERS SO MUCH LOWER THAN THE TITLE IX REPORTING NUMBERS? 
 

It is important to note that the number of incidents reported to the Office of Title IX and ADA 
Compliance includes all forms of reported alleged incidents of sexual misconduct. Some 
individuals whose cases are reported to the Office of Title IX and ADA Compliance may not want 
to avail themselves of any resources or processes. Others may seek resources like help accessing 
medical care, counseling and crisis support, safety planning, academic and/or employment 
adjustments, or housing relocation. The University’s Title IX Coordinator, or a deputy, will also 
provide the individual with an overview of the option to pursue a formal complaint through the 
University and/or criminal adjudication processes, but the decision to file a formal complaint and 
engage in an adjudication process is a personal one. Since filing a formal complaint through the 
Office of Title IX and ADA Compliance is just one of many options and resources available to 
impacted parties, it is not surprising that the number of cases adjudicated through the Office of 
Title IX and ADA Compliance is lower than the overall number of alleged incidents reported. 
While filing a formal complaint is not pursued by everyone, it is the University’s goal to ensure 
that individuals are aware of and understand this option. 
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Client Appointments – Center for Student Wellness Services 
 

BACKGROUND 
 

The Center for Student Wellness Services, within the Division of Student Affairs, houses the 
Student Advocacy and Trauma Support Office. Health and Counseling Services offers confidential 
crisis intervention, advocacy and counseling for students struggling with issues related to sexual 
misconduct including relationship violence. Licensed health professionals and professional staff 
provide services including assistance accessing medical care, safety planning, academic and/or 
employment adjustments, housing relocation, University and/or criminal adjudication processes, 
and a referral to other resources as needed. All services are private, confidential, and free of 
charge. Health and Counseling Services does not have a Title IX reporting obligation. 

 
CLIENT APPOINTMENT DATA11 

 
The data below include services provided for both undergraduate and graduate students by 
professional staff members in the office. The academic year was calculated from July 1 through 
June 30. 

 
The following chart reflects only the number of individual students seen and the number 
of appointments that these students had with a confidential counselor in Health and 
Counseling Services for concerns related to all forms of sexual misconduct, not just sexual 
assault. The clinicians also spend time, which varies by case, with emails, phone contact, 
follow-ups, and meetings regarding conduct hearings, which is not reflected below. The 
data represent only face- to-face meetings with a student. Number of contacts are 
provided in aggregated form for this report. 

 

 
 
 
 
 
 
 
 
 

11As a result of the COVID-19 pandemic, the University community worked and lived remotely from March 
2020 through July 2021. Anecdotal evidence suggests that students may have utilized on-campus resources 
less often while they were away from campus, due to a variety of factors. 

Health and Counseling 
Services 

2017-2018 2018-2019 2019-2020 2020-2021 2021-2022 2022-2023 2023-2024 2024-2025 

 
Individual Student 

Clients 

 
118 

 
139 

 
138 

 
83 

 
88 

 
62 

 
72 

 
75 

 
Total Number of 

Appointments 

 
865 

 
1,070 

 
1,173 

 
515 

 
492 

 
371 

 
355 

 
391 



 RECENT ENHANCEMENTS TO ONGOING WORK  

12 

 

 

Winthrop addresses the issue of sexual misconduct through a combination of educational 
programs, policies, and resources that are constantly being enhanced. Winthrop has a long 
history of providing a “safety net” of health professionals, response mechanisms, and services to 
support employees and students who are struggling with complex personal issues. Supporting 
survivors/victims of sexual misconduct has long been a part of this network. Winthrop has 
developed educational programs to address issues of sexual misconduct and these programs are 
delivered throughout the academic year in various settings. University policies and codes of 
conduct address expectations and consequences related to sexual misconduct. 

 
Winthrop has had staffing focused on sexual misconduct issues throughout the years, handled 
primarily through the Division of Student Affairs with general oversight by the University’s Title IX 
Coordinator. Due to the increased need for direction and support in these areas, Winthrop 
University implemented several changes. Since November of 2021, Winthrop has had a full-time, 
stand-alone Title IX Coordinator. Winthrop also has three Deputy Title IX Coordinators, 
including deputies for undergraduate and graduate students, faculty and staff, and student-
athletes, who support both impacted parties of sexual misconduct and those accused. The Title 
IX Coordinator and Deputies are responsible for responding to alleged incidents of sexual 
misconduct and ensuring the safety of individuals and the campus community. Many within the 
Winthrop community, to include groups comprised of students, faculty, and staff, have worked 
on an ongoing basis to improve policies, review services for students, and promote educational 
outreach. 

NEW DEPARTMENT OF EDUCATION TITLE IX REGULATIONS 

● Proposed Title IX Regulations: In November 2018, the U.S. Department of Education (“Department”) 
proposed new regulations regarding the duties of colleges and universities to address sexual 
misconduct under the federal nondiscrimination law known as “Title IX.” Winthrop University is 
committed to holding institutions and individuals accountable, encouraging reporting, and 
addressing the broad range of sexual misconduct that impacts Winthrop through fair, just, and 
supportive educational and administrative grievance procedures.  

● Final Title IX Regulations: In May 2020, the Department of Education released new Title IX 
regulations, which took effect August 14, 2020. The University revised its Policy on Sexual 
Misconduct and its sexual misconduct grievance procedures to comply with new 
requirements outlined in the regulations. 

● New Title IX Notice of Proposed Rulemaking (NPRM): In June 2022, the U.S. Department of Education 
(“Department”) proposed new regulations regarding the duties of colleges and 
universities to address sexual misconduct under the federal nondiscrimination law known 
as “Title IX,” with a 60-day public comment period that ended on September 12, 2022. The 
Department finalized and published the new regulations in April of 2024, with an effective 
date of implementation/compliance being August 1, 2024.  
 
NOTE: On January 9, 2025, the U.S. District Court for the Eastern District of 
Kentucky vacated the Biden administration’s 2024 Title IX regulations. The 
vacatur applies nationwide, meaning the 2020 Title IX final rule and Title IX 
regulations are [still] effective.  
(See: https://www.huschblackwell.com/newsandinsights/federal-district-court-
vacates-2024-title-ix-regs) 

https://storage.courtlistener.com/recap/gov.uscourts.kyed.104801/gov.uscourts.kyed.104801.143.0_1.pdf
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COMMITTEE AND TEAM WORK 

 
● 2017 Winthrop University Campus Climate Survey: In Spring 2017, the University 

launched its Campus Climate Survey convened by 3rd Millennium. The objective of the 
study was to measure incidence and characteristics of incidents of sexual assault and 
misconduct among our student population. It also assesses characteristics of perpetrators 
of sexual violence; evaluates interactions between alcohol use and abuse and incidents of 
sexual violence; explores students’ experiences and perceived reactions to sexual assault 
incidents; and, assesses knowledge of on-campus and off-campus resources available to 
victims. 

● The survey was open for student participation from March 29th to April 25th 2017. The 
University invited 5,410 eligible students to complete the Campus Climate Survey. 
Therefore Winthrop University’s first Campus Climate Survey was not based on a sample; 
all active degree and non-degree seeking students were invited to participate. As an 
incentive, students who completed the survey entered a raffle for one of five $25 
Starbucks gift cards, or one $325 Barnes & Noble gift card. As part of the recruitment 
efforts, a reminder was sent to students on the week of April 10th, and tables with 
information on the survey were set up in campus common areas at common time during 
the data collection period. In addition, door hangers were placed in most residence halls 
to remind students of the importance of their participation in the survey. Recruiters 
visited large enrollment classrooms to invite students to participate and to answer any 
questions they might have on the objective of the study as well as on confidentiality and 
anonymity measures of the campus climate survey. Faculty were informed by the Provost 
of these efforts and invited to assist in recruitment efforts. 

● 2024 Winthrop University Campus Climate Survey: In the Spring of 2024, the University 
launched its Campus Climate Survey distributed by Vector Solutions following the same 
aforementioned framework at the 2017 climate survey. The survey generated an over 
20% response rate and is currently housed on the University Title IX website. 

● Title IX Case Management Workgroup and the Title IX Advisory Council: Under the 
direction of the new Title IX Coordinator, a “cultural shift” at Winthrop University was 
introduced. These are all parts of the next steps in the evolution of Winthrop University’s 
ongoing work around issues of interpersonal violence. The purpose of these groups are to 
provide a multidisciplinary approach to preventing and addressing sexual assault, sexual 
misconduct, harassment, stalking and interpersonal violence. Using a trauma-informed 
approach, Winthrop’s Case Management Workgroup and Advisory Council will continue to 
work towards systematic and sustainable changes. 

● Title IX Student Ambassadors Initiative: The Office of Title IX and ADA Compliance 
launched a new student initiative in the fall 2022, which was designed to provide 
undergraduate and graduate students with a unique opportunity to positively influence 
the campus climate and culture through the design, development, facilitation, and 
assessment of workshops, programs, and training aimed at awareness-raising and the 
prevention of sexual misconduct. It was intended to be an extension of the educational 
environment and an opportunity to work on an issue that affects all individuals, not only 
on Winthrop’s campus, but globally. Unfortunately, campus response was low, and this 
initiative is being refocused and rebranded for future implementation. 
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TRAINING AND EDUCATION 

 
● Mini Sexual Misconduct Awareness Campaign: As students return to campus each 

semester, they will arrive to posters, flyers, sandwich boards, and digital screens 
highlighting data from the Sexual Assault and Misconduct Climate Surveys and/or 
other relevant resources. 

●    “Title IX Office Brochure”:13 In spring 2023 the Office of Title IX and ADA Compliance 
created a comprehensive guide to accessing support on and off campus for students. The 
document is designed as a tool to help individuals navigate the resources available. This 
document serves as a starting reference point if an individual is unsure what supports are 
available (or needed) and how to access them. 

● Title IX Office Hours: As a pilot program implemented during the fall 2023 semester, the 
Office of Title IX and ADA Compliance will be collaborating with different affiliate offices 
requesting to host office hours in their spaces or join students in some other capacity. The 
goal is to raise awareness about the Office of Title IX and ADA Compliance and to offer an 
opportunity for students to get to know the University’s Title IX Coordinator in a 
comfortable environment. This project will continue in future academic years. 

● Bystander Intervention Training: In the Spring of 2025, the Office of Title IX and ADA 
Compliance implemented the ‘Red Flag Campaign’, which is primarily focused on engaging 
bystanders to ‘say something if they see something’ as well has presented ways to 
intervene in real-time when they notice potential harmful behaviors.  

● Additional Training for Campus Faculty: Beginning in fall 2022, the Title IX Coordinator 
began visiting with faculty departments to lead trainings on being a mandatory reporter 
and answer questions about what happens when a report is made to the Office of Title IX 
and ADA Compliance, as well as provided information about the resources and support 
available for members of the community, including students, faculty, and staff. The goal is 
to continue these individualized trainings each semester. 

● New Mandatory Training for New Employees: Winthrop University anticipates the 
updating and revision of mandatory training courses on sexual misconduct and 
harassment, Title IX, and Clery. All new faculty and staff are now required to complete 
several online courses dealing with these matters. 

● Online and In-person Supplemental Training for Faculty, Staff and Students: The Title IX 
Coordinator avails himself to all Academic and Administrative Departments, as well as 
all Student Organizations and Athletic Teams to provide supplemental training. 

 
 
 
 
 
 
 
 
 
 
 
 

13 https://www.winthrop.edu/titleIX/ 
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NEW STAFFING 
 

● New Title IX Coordinator: Effective November 1, 2021, Winthrop appointed a new Title IX 
Coordinator and ADA Compliance Officer, Mr. Kevin Russell Sheppard, Sr. Mr. Sheppard 
came to Winthrop University after having previously served as a Lead Title IX Investigator 
and Trainer at the University of South Carolina where he was employed for over 16 years, 
spending 8 years of his employment there also working in the Office of the General Counsel. 
Since his hire, he has become deeply familiar with Winthrop University, its resources, 
policies and procedures, and campus community.
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ONLINE UPGRADES 
 

● Title IX and Sexual Misconduct Website: The Title IX website is undergoing continuous 
updates and upgrades to keep the University community aware of the latest and most 
accurate information.14 Students and administrators also worked to fully update and 
streamline the existing website to be more user and mobile friendly, including a 
complete reorganization of materials and new information for students. 

● Reporting and Data Tracking Systems: In spring 2023, the Office of Title IX and ADA 
Compliance updated its data-tracking and case management system, called Maxient, to 
include all University members (faculty, staff, and students). This system increases the 
efficiency, ease, security, and accuracy of tracking, reporting, and responding to reports 
of sexual misconduct. This external system has been customized to Winthrop and is used 
primarily by the University’s Title IX Coordinator and Deputy Title IX Coordinators.  

● Online Title IX Reporting: Winthrop’s online reporting option continues to be enhanced so 
students, faculty, and staff can more easily report concerns or alleged incidents related to 
sexual misconduct to the Office of Title IX and ADA Compliance. Such reporting helps 
ensure that survivors/victims of sexual misconduct understand their options and are 
made aware of available supports and resources. Reporting also helps the University 
monitor trends and patterns to more effectively prevent and respond to sexual 
misconduct and promote a safe campus environment. Reporting online allows community 
members to report in a comfortable and safe space when they are ready to share. 

● Title IX News and Updates (Tidbits): New in spring 2023, the Office of Title IX and ADA 
Compliance will implemented  the periodic dissemination of information called ‘Title IX 
Tidbits’ via Winthrop University’s Daily Digest listserv, as well via its Faculty/Staff 
listserv and AllStudents listserv, in order to keep faculty, staff, and students informed of 
news, updates, and developments related to Title IX and the Title IX office. 

 

 

 

 

 
 

 
 

14 https://www.winthrop.edu/titleIX/ 
 

https://www.winthrop.edu/titleIX/
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POLICIES AND PROCESSES 

 
● Title IX Sexual Harassment Policy17: This policy has undergone a thorough review with 

proper revisions made to make this policy more inclusive in language and application, in 
reference to the entirety of the Winthrop University Community. (NOTE: Additional 
revisions to this policy will be necessary to remain in compliance with Federal regulations 
amendments, Executive Orders, etc., as released) 

● Student Sexual Misconduct Policy: This policy (along with the Student Code of Conduct) is 
used for sexual misconduct that does not meet the criteria to be addressed under Title IX 
for students. This policy will be continuously reviewed to ensure compliance with Federal 
regulations amendments, Executive Orders, etc., as released.  
See policy here: 
 https://www.winthrop.edu/uploadedFiles/Policies/policy-pdfs/students/3.1.2.pdf 
See code of conduct here: 
https://www.winthrop.edu/uploadedFiles/studentconduct/StudentConductCode.pdf 

● Non-Discrimination and Anti-Harassment Policy: This policy is used for sexual 
misconduct that does not meet the criteria to be addressed under Title IX for employees. 
This policy will be continuously reviewed to ensure compliance with Federal regulations 
amendments, Executive Orders, etc., as released.  
See policy here: 
https://www.winthrop.edu/uploadedFiles/Policies/policy-pdfs/human-
resources/4.412.pdf  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

17 https://www.winthrop.edu/uploadedFiles/Policies/policy-pdfs/governance/1.1.4.pdf  
 

https://www.winthrop.edu/uploadedFiles/Policies/policy-pdfs/students/3.1.2.pdf
https://www.winthrop.edu/uploadedFiles/studentconduct/StudentConductCode.pdf
https://www.winthrop.edu/uploadedFiles/Policies/policy-pdfs/human-resources/4.412.pdf
https://www.winthrop.edu/uploadedFiles/Policies/policy-pdfs/human-resources/4.412.pdf
https://www.winthrop.edu/uploadedFiles/Policies/policy-pdfs/governance/1.1.4.pdf
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Conclusion 

As displayed in this report, there are many stakeholders responsible for responding to and 
preventing sexual misconduct in meaningful, comprehensive, and thoughtful ways. Winthrop 
University remains committed to this enduring challenge, and it is our hope that the information 
shared in this report will inform this important dialogue moving forward. 

 
QUESTIONS AND COMMENTS 

 
Please share any questions and comments with Kevin Sheppard, the University’s Title IX 
Coordinator and ADA Compliance Officer. He may be reached at: 
 
Kevin Russell Sheppard, Sr. 
Title IX Coordinator and ADA Compliance Officer 
Winthrop University 
256 DiGiorgio Campus Center 
Rock Hill, SC 29733 
803-323-3928 or 803-833-7743 
sheppardk@winthrop.edu or titleix@winthrop.edu 
www.winthrop.edu/titleIX/ 
 

mailto:sheppardk@winthrop.edu
mailto:titleix@winthrop.edu.
http://www.winthrop.edu/titleIX/
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