Status:

ANNUAL GIVING INVESTMENT Lead:  Kevin Hughes

Pillars: Engage
v A qualified individual applied, was  Date: 4/8/25

interviewed and subsequently
Start: July 2024 Budget: $18,497 hired for the position with an April DESCRIPTION
1st start date.

Finish: June 2025 Actual YTD: $0 Upgrade of existing
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Recruiting for advancement positions has become more challenging. Not only prt?cspecrzs%. Atlﬁo glays fCI;ey roFe n A
does a dearth of quality fundraising talent exist, but more and more outreach torthe Day ot Giving In

candidates also have expectations of fully remote work. As such, candidate April
pools are not as robust as one would like. Secondly, as with any frontline

fundraiser, it takes time for a new employee to orient to the university to be an

effective advocate to solicit for gifts.



