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Department of IE Staff
• Dr. Noreen Gaubatz – Assistant Provost for Institutional 

Effectiveness & SACSCOC Liaison

• Dr. KB Gwebu – Director of Assessment

• Dr. Zach Abernathy – Educational Data Scientist & 
Professor of Math

• Maria Linn – Director of Institutional Research

• Kelly Scott – Senior Data Analyst

• Nancy Scurry – Budget, Personnel, & Business Analyst



Agenda
• Introduction to the Student Success Partners Series

• Career Outcomes Data

• Door Prize Drawing

• Table Conversations 

• Large Group Conversation

• Wrap-up

• Next Session



Student Success Partners: 
Conversations about Winthrop Data

• Data Transparency

• Student Success

• Conversations

• Partners



About the Data
Becky Ross, Director of the Center for Career 

Development and Internships



Placement Rates
• “Placement Rate”

• Regularly interpreted as the % of graduates who secured employment
• Historical measure of success + critical data point for marketing and recruitment

• Without context, can be misleading:
• When and how were the data collected?
• 91% of all graduates vs. 91% of survey respondents (with a 20% response rate)?
• What constitutes “placement”?

• Jobs: Full-time or part-time? Self-employed? Continuing in a current job?
• Job for which the degree attained is a requirement? Job related to the student major?
• How is continuing education (graduate and professional school) counted?

• What is the institution promising?



First Destinations – Career Outcomes
• Guiding principles established by NACE Board of Directors July 2012

• Higher education institutions should be focused on obtaining career outcomes 
information from all institutional graduates each year. 

• Standards and Protocols provide the opportunity to perform valid, meaningful 
national benchmarking.

• More than a survey: data may be collected from various legitimate sources (e.g., 
student survey responses; employer-, parent-, or faculty-provided information).

• Post-graduation pursuits of institutional graduates (i.e., not just 
employment)

NACE: National Association of Colleges and Employers, established in 1956 (https://www.naceweb.org/



NACE Best Practices – Guiding Principles
• Career services should have an integral role—in collaboration with other 

institutional entities (e.g., academic departments, alumni relations offices, 
institutional effectiveness reporting) in collecting and disseminating career 
outcomes information.

• Data collection should be ongoing, with final summary analysis being 
completed by six months after the end of the class year.

• Higher education institutions should be focused on obtaining career 
outcomes information from all institutional graduates each year.

• Outcomes information reports should provide aggregate data maintaining the 
confidentiality of individuals in accordance with institutional protocols 
involving these types of data.



The Standard Core Question
Which of the following BEST describes your PRIMARY status 
after graduation? Please select only ONE of the following:

a. Employed full-time (on average 30 hours or more per week) 
b. Employed part-time (on average less than 30 hours per week) 
c. Participating in a volunteer or service program (e.g., Peace Corps) 
d. Serving in the U.S. military 
e. Enrolled in a program of continuing education 
f. Seeking employment 
g. Planning to continue education, but not yet enrolled 
h. Not seeking employment or continuing education at this time



“Positive” Career Outcomes
Which of the following BEST describes your PRIMARY status 
after graduation? Please select only ONE of the following:

a. Employed full-time (on average 30 hours or more per week) 
b. Employed part-time (on average less than 30 hours per week) 
c. Participating in a volunteer or service program (e.g., Peace Corps) 
d. Serving in the U.S. military 
e. Enrolled in a program of continuing education 
f. Seeking employment 
g. Planning to continue education, but not yet enrolled 
h. Not seeking employment or continuing education at this time





Dashboard Definitions
• Response rate – The percentage of the class degree completers who 

responded to a survey.

• Knowledge Rate – The percentage of the class degree completers for whom 
an outcomes destination is known.** 

• e.g., faculty-provided information, LinkedIn updates, phone calls to recent graduates

• Career Outcomes Rate – The number of degree completers who have landed 
in any employment category, plus service, military, and continuing education, 
divided by the number of students for whom an outcome is known. It 
excludes those graduates identified as not seeking an outcome. 

**NACE updated Standards and Protocols beginning for Class of 2025, “reasonable and verifiable”







Door prize drawing – check your ticket!



Let’s Navigate to the Dashboards

Winthrop’s Career Outcomes: 
www.winthrop.edu/cdi/career-outcomes.aspx

NACE First Destinations Class of 2024: 
https://tinyurl.com/1stDestinations 

http://www.winthrop.edu/cdi/career-outcomes.aspx
http://www.winthrop.edu/cdi/career-outcomes.aspx
http://www.winthrop.edu/cdi/career-outcomes.aspx
https://tinyurl.com/1stDestinations


Discussion 
Reflecting on what surprised you and what you 
learned about the data presented today, 

1. What are some of Winthrop’s strengths in 
the area of career outcomes?

2. What are some opportunities for Winthrop to 
grow in the area of career outcomes?



Wrap-Up 
• Thank you for attending! Coaster is our departing 

gift to you.

• Feel free to take the handouts with you for future 
reference.

• Please, complete an evaluation form – on paper or 
scan the QR code.
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