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Policy Number/Title: 4.417  Workplace Violence  
Effective Since: 02/01/2010 
Last Revision Approved: 02/01/2010 
Responsible Office: Human Resources 

 
 

1. Scope: 

 
The provisions set forth below apply to all persons employed by Winthrop University; and 
with regard to workplace domestic violence, this policy applies to all persons employed by 
Winthrop and to visitors to the university. 
 

2. Definitions: 

 
This section was intentionally left blank. 
 

3. Policy: 

 
Winthrop University does not tolerate violence of any kind in the workplace. “Workplace” 
includes, but is not limited to, offices, facilities, work sites, vehicles or other university 
property. Employees who engage in any kind of violence in the workplace or who use 
university facilities, property or resources to engage in 
 
violence are subject to disciplinary action up to and including termination. Appropriate 
disciplinary action, consistent with zero tolerance, may be taken against employees who 
are charged with a violent act or threat in the workplace. Criminal prosecution may result if 
federal, state or local laws are violated. 
 
Likewise, Winthrop University does not tolerate workplace domestic violence of any kind. 
“Workplace” includes, but is not limited to, offices, facilities, work sites, vehicles or other 
university property. Employees or visitors to the university who engage in any kind of 
workplace domestic violence, who use university facilities, property or resources to engage 
in domestic violence, or who in violation of any protective order commit any such act on 
Winthrop property, are subject to prosecution to the fullest extent of the law. 
 
Winthrop employees who engage in workplace domestic violence on university property 
will be subject to disciplinary action up to and including termination in addition to 
prosecution if federal, state or local laws are violated. 
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Any person, including non-university employees, who makes threats, exhibits intimidating 
or threatening behavior or engages in destructive violent acts against employees, students, 
visitors or against university buildings, equipment or property while on Winthrop University 
property shall be subject to removal from the premises and will be subject to arrest and/or 
criminal prosecution. For the purpose of this policy, violence and threats of violence 
include, but are not limited to: 
  • Any act that is physically abusive. 
  • Any physical or verbal threat, behavior or action which could be interpreted to carry the 
potential to: harm or endanger the safety of others result in an act of aggression destroy or 
damage property 
  • Any physical or verbal threat, behavior or action which may place a person’s workplace 
productivity at risk. 
 
Violent acts committed by students toward faculty or staff are covered under the Student 
Code of Conduct. 
 

4. Procedures: 

 
Complaint Procedures 
 
1. Any employee who has witnessed violent behavior or threats of violent behavior is 
responsible for reporting it to Campus Police or the Office of Human Resources 
immediately. 
 
2. A Workplace Incident Report (Appendix A) may be obtained from Campus Police or the 
Office of Human Resources and should be completed immediately after an incident 
occurs. The Workplace Incident Report should be forwarded to Campus Police where an 
investigation may ensue. In the event that violence is imminent or an employee’s safety is 
in question, Campus Police should be contacted immediately. 
 
3. Employees should feel free to report any behavior regarded as threatening or violent, 
even without an actual threat, to Campus Police or the Office of Human Resources 
immediately. 
 
4. All university supervisors or officials are responsible for contacting Campus Police with 
any report that was made to them of a potential threat, actual threat or actual act of 
violence. 
 
The university intends to respond promptly and firmly to threats or acts of workplace 
violence or workplace domestic violence. All reports of workplace violence or workplace 
domestic violence will be treated confidentially to the maximum extent possible. 
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Employees who violate this policy will be handled in accordance with Winthrop University 
policies and procedures, in addition to federal, state and local laws. Non-employees who 
exhibit behavior described in this policy will be subject to prosecution under federal, state 
and local laws. 
 
The Office of Human Resources has information regarding resources in the community that 
accommodate and assist victims of domestic violence. Employees may take advantage of 
these resources if they so choose. 
 

5. Resources: 

 
Workplace Incident Report: 
 
https://www.winthrop.edu/uploadedFiles/Policies/WorkplaceIncidentReport.pdf  
 

6. History of Revisions: 

 
02/01/2010 Policy first established. 
 

7. Approvals: 

 
Responsible Officer Signature/Date: 
 
Vice President/Senior Administrator Signature/Date: 
 
President Signature/Date: 

https://www.winthrop.edu/uploadedFiles/Policies/WorkplaceIncidentReport.pdf
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